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122 Selectmen


Due to the ever-increasing demands and complexity of operations placed on the Selectmen’s office, we are proposing to restore the Grade 8 Administrative Assistant position and reduce the Grade 4 position to 5 hours per week for additional coverage.  With the steady increase in on-line communications at a lower cost, the advertising line item is cut by $1,000.       
129 Copying & Postage

Postal rates increased in 2013 (eg, 1¢ for a 1-ounce letter), and will increase again in January 2014 (eg, 3¢ to 49¢).   Factoring in this 7% increase in first class mail, the postage line item is increased by $1,400, the same amount it was cut by in FY13.     
135 Town Accountant


A new line item for $1,400 is added this year for binding of the FY01 to FY12 general ledger detail.  A contractual increase in auditing services in FY15 of $1,000 is reflected in professional services.  Out-of-state travel has $1,000 in that line item for attendance at a KVS training school.
155 Data Processing


The salary differential for the IT Support Person has been increased by 10 hours to 45 hours total annually as he works nights or weekends more frequently due to the Town’s ever-increasing reliance on technology. This budget is essentially level-funded except for an additional $1,000 in the new equipment capital outlay line item.  This line was overdrawn by about $2,000 in FY13 as equipment related to the Town’s expanding networking infrastructure continues to be added (eg, firewalls, switches, wireless routers, etc.).    
192 Town House


An Alternate methodology to this year’s energy guidelines was used to bring the projected costs for heating oil and electricity in FY125 to approximate actual usage costs for the Town House more closely.  For heating oil the actual highest quantity of the past three years was multiplied by $3.75 per gallon, and electricity was increased by 40% over FY13 expenditures.

199 Building Maintenance 

Professional services is increased $1,000 to $8,000 to cover the costs of architectural, engineering and design services as the need arises as Town buildings and their systems age.  The clothing allowance is moved from the expense to the salary side of the budget to comply with IRS rules.

 241 Building Inspector

The Building Inspector and the Deputy Inspector continue to be budgeted at 24 hours and 8 hours per week respectively in FY15.  The experiment in that office with decreased staffing has met with only partial success with limited staffing resources, so the 10 hours per week cut in FY14 for the Administrative Assistant position is restored, bringing that position back up to 20 hours per week.  The former Administrative Assistant was budgeted for a number of years at 24 hours per week.  Based on experience, the travel line item was reduced by almost $600 this year, and will be further reduced another $500 in FY15.     

911 Norfolk County Retirement


This budget is up 8.4% due to actuarial valuation.
912 Workers’ Compensation


The Town is in its second year of a rate lock agreement with our insurance carrier which guarantees no more than a 2.5% increase over FY14 actual gross premiums for both the Workers’ Compensation and Property & Casualty coverages provided a favorable loss ratio is maintained.  The MIIA representative is projecting a 10% increase to allow for loss experience fluctuations.     
914  Group Health

This budget is increased by 10% in FY15 after consultation with the West Suburban Health Group.  Funding of the GASB 45 liability is down slightly from FY14 based on the actuarial funding schedule.  
950 Other Insurance


We are requesting a 12.5% increase over FY14 actual gross premium (see Workers’ Compensation above), an increase of 10% for the Police & Fire policy and level funding of the EMT Accident insurance based on the recommendations of the insurance carriers.      
